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Mission ZHF'ZET

Das Werkzeug

For us, it goes without saying that we assume the function of a role

Our aim is to remain an model and integrate the necessary sense of responsibility in terms of
internationally outstanding company protecting and conserving the environment within the company.
which operates at the highest level We therefore place great value on maintaining our standards even
and contributes both to our when selecting our suppliers and service providers. We also set the

: _ bar very high for safety at work as our employees are our most
environment and society at the important asset.

same time.
With this presentation, we are pleased to give you an overview of our

holistic, entrepreneurial maxims and the activities of our CSR policy.

Best regards from the tool-making city of Remscheid.

Your HAZET-WERK

/qﬂ%‘“ /»;%ﬂm %mda fufmw(/{—

Matthias J. Hoffmann Guido Schmidt
(Managing Partner) (Managing Director)
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OVER 155 Years of HAZET ZH,qzsr7

What you can trust in!

Das Werkzeug

TRADITION RELIABILITY DOUBLY SUSTAINABLE
Founded in 1868 — today one of the leading Owner-managed, 1. Repairable for long service life
manufacturers of tools and workshop German family business in 2. Repairing with tools instead of disposing of them
equipment of the highest quality its 5th generation

High-quality tools for generations

PREMIUM QUALITY DEVELOPMENT MANUFACTURING
EXPERTISE EXPERTISE
Safety - Innovator for tool solutions Very high level of in-house production

far above the standards Made in Germany ™®

25/09/2026 155 years of HAZET — What you can trust in 4



Doubly sustainable ZHF'ZET
What we mean by that

Das Werkzeug
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1. Repairable for long service life

With proper care and use, our quality tools have a long service life

This means that these tools can often be passed down through the generations

Unique service in the area of tool repair and maintenance through our own service centre

By selling repair kits for self-repair, customers can repair many tools themselves at low cost with the help of
video instructions, for example

"Quality is what remains when the price has long been forgotten!"

2. Repairing with tools instead of throwing them away

HAZET as a "sustainability enabler”

Tools for repair enable repairs and maintenance instead of throwing things away

HAZET develops tools for a wide range of applications that are used specifically to support repairs and maintenance
Encouraging repairs instead of new purchases reduces waste

(A good example here is the tap: without it, a huge component would otherwise have to be replaced —
it also saves money, reduces waste and thus helps protect the environment!)

25/09/2026 Double sustainability — What we mean by this




HAZET | That is us:

®

HAzET [

Das Werkzeug
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Plants, of which 3 in Remscheid
and 1 in Heinsberg

N_ K

Z’R

> 60

Trade fairs p.a. in Germany and abroad
Approx. 80 exhibition stands with
approx. 3,000 m?

25/09/2026

[S > 6,000

Products in 6 core
competence areas

B 100+

Countries
supplied internationally

Information about HAZET — Our company

ld

Very high level of in-house production
™ Made in Germany

> 130 Mio. €

Turnover @ growth
since 2009 approx. 10% p.a.
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HAZET | That is us: JHAzET ]

Das Werkzeug

Company affiliation

40+ years
\ <10 years

l::: appI’OX. 600+ 25+ years
\

Employees

(9] 3.5%

Apprenticeship training ratio

10+ years
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Core values, key statements and positioning

Our brand!

®

HAzET [

Das Werkzeug

25/09/2026

Brand
identity

Core
values

Core
statements

Positioning

HIGHEST top
quality

Made in Germany

Inspiring tools

Permanent
innovation

With our expert tools, we
uphold the highest
quality standards
because we utilise state-
of-the-art manufacturing
methods along with
highly qualified
employees. Our tools are
often passed down
through the generations.

business in Germany —

As a manufacturer, we
house production rate

manufacturing range.

We are an owner-
managed family

all under one roof
since 1868.

have a very high in-

with a huge

We inspire enthusiasm
among our customers
because we always take
the functionality and
design of our tools one
step further.

We see innovation as the
driving force behind
everything we do; we are
constantly reinventing
tools and, in doing so,
setting industry
standards.

i

We are HAZET - Total inspiration "Made in Germany".
Expert tools in HIGHEST top quality, UNIQUE functionality and
permanent innovation!

(As at: 3/2/2024)




\
\
\
\
\
)
/
/

Our corporate philosophy 1/3 VHAzET |

Das Werkzeug L

With the experience of a family-owned company in its fifth generation, we work passionately to
develop and manufacture high-quality hand tools.

1. Customer care

From the onset, we have focused on establishing and maintaining global partnerships based on trust.

This includes understanding customer needs and problems. Personal dedication to our business friends is accompanied by the
high standard of our products and services. We are convinced that honest and upright conduct in business dealings is the
decisive factor behind long-term success.

2. Cooperation & Leadership
Respect, personal appreciation, tolerance and trust form the basis of our cooperation. In addition, our motivation, individual
responsibility and commitment lay the foundation that underpins our corporate success.

3. Performance

It is our declared objective to sustain, solidify and strengthen our leading position among tool manufacturers. To rise above any
form of mediocrity. To become better and faster than the competition. The price-performance ratio of our products and their
market acceptance are carefully considered. Our world-famous quality brand — HAZET — and its products as well as our services
are a performance promise to our customers.

25/09/2026 HAZET corporate philosophy
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Our corporate philosophy 2/3 YHazeT]

Das Werkzeug L

3. Performance (Continued)

As well as high product quality with outstanding user benefits, this performance promise also includes a high process quality in all

departments and business processes. Only by consistently improving our processes, products and services is it possible to
continuously enhance the performance of our organisation.

4. Profit
Our financial strength and revenue of today form the basis of our actions tomorrow. We achieve this success through continuity

coupled with a readiness for action. HAZET works with the target outcome in mind — to the benefit of customers and users alike.

5. Safety

Our processes, facilities and products are realized in a manner that ensures the health and safety of our staff are not adversely
affected or put at risk, that our products do not pose any hazard to humans and the environment and that a careful approach to
resources plus proactive environmental protection informs all our actions.

25/09/2026 HAZET corporate philosophy
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Our corporate philosophy 3/3 VHAzZE |

Das Werkzeug L

6. Sustainability
We are committed to Germany as a production location and we are continuously striving to expand our factories here. HAZET is

aware that our activities include protecting the environment and saving energy as well as safeguarding the health and safety of
individuals. We are convinced that sustainable, economic success can only be ensured if regulations and standards are followed.
We stand for respectable, honest and compliant conduct in everyday business.

7. Emergency preparedness:

We will take precautions in the event of emergencies to ensure the greatest possible protection for employees and avoid
environmental impacts in the event of disruptions. We endeavour to invest in new, environmentally friendly technologies and
materials within economically justifiable limits. To this end, we regularly assess the environmental impact of our operating activities,
manufacturing processes and product developments.

8. Monitoring:
The corporate policy is binding for our entire company, management and all employees. Regular internal and external audits are
carried out in order to maintain the effectiveness of the management system in the long term.

/ ’" ) .
)5//;%@: /,%m ;y-rf{pu(lg Jk dJMkbUi{*

Matthias J. Hoffmann ~ Guido Schmidt
(Managing Partner) (Managing Director)

Remscheid, May 2026

25/09/2026 HAZET corporate philosophy 11
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Our corporate policy 1/4 JHAzET

Das Werkzeug L

The management of HAZET has defined the company policy for the Integrated Management System in accordance with
DIN EN ISO 9001:2015, DIN EN ISO 14001:2015 and DIN EN ISO 50001:2018. As such, it commits all HAZET employees
as well as all relevant suppliers and service providers working on behalf of HAZET to the following aspects:

Our customers:

Customer needs and expectations are identified and specified in the form of defined requirements with the aim of achieving
customer confidence in the delivered product. Customer needs and expectations are determined by:

» Market analyses

= |ndividual determination in the enquiry / offer phase
» [ndividual investigations during customer contact

= Specification checks

= Test bench measurements and design calculations

By monitoring and controlling the relevant processes, managers are responsible for ensuring that customer needs and
expectations are translated into defined product requirements and fulfilled to the customer's satisfaction.

25/09/2026 HAZET corporate policy 12
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Our corporate policy 2/4 JHAzET

Das Werkzeug L

Our employees:

We attach great importance to training courses in order to ensure the further training and qualification of our staff. Through an
internal exchange of communication, active participation in processes in our company is possible and desired.

We take all precautions to continuously ensure the health and safety of our employees, customers and other partners. We comply
with legal requirements and guidelines at all times.

Tidiness and cleanliness:
Everyone in the company is responsible for tidiness and cleanliness in their area.
Everyone pays attention to a tidy, company-appropriate appearance of the business premises and personal appearance.

Suppliers and service providers:
We challenge and nurture our suppliers and service providers as part of a long-term partnership. We are a reliable and predictable
partner. We maintain open and permanent communication for constructive cooperation.

Public and interested parties:

Transparency towards the public as well as authorities and agencies is one of our basic principles. A friendly, cooperative and open
approach strengthens trust in our organisation and the associated legal compliance.

25/09/2026 HAZET corporate policy 13
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Our corporate policy 3/4 JHAzET

Das Werkzeug /
s JET

Management, managers, company representatives and employees:

Our dealings are open, trusting and characterised by mutual respect. We talk to each other and not about each other.

Managers, supervisors and company representatives are aware of their role model function and contribute to ongoing processes
in a responsible and dynamic way. Everyone in the company feels responsible for the image, quality and good reputation of our
company. Our employees are distinguished by business management and cross-divisional thinking and action as well as
customer orientation.

Quality:

The market success of our products is closely linked to their quality and is directly related to our endeavours to fully fulfil
customer requirements and the demand for cost-effectiveness. In order to realize the highest possible quality standard in the
company, a QM system in accordance with DIN EN ISO 9001:2015 is applied.

In principle, a process-orientated quality responsibility is derived from this, which is oriented towards the quality targets across all
departments and is continuously improved. This enables a flexible and rapid response to constantly changing customer and
market requirements. The successful implementation of these quality principles is the outstanding task of all managers and
employees of our company. In order to maintain the effectiveness of the QM system in the long term, the management
undertakes to commit itself and every employee to all the principles of this QM system and to ensure and continuously develop
compliance with the rules laid down through regular reviews.

25/09/2026 HAZET corporate policy 14
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Our corporate policy 4/4 IHAzET [

Das Werkzeug L

Sustainability, environmental protection and energy:

Our environmental management system is documented and implemented in accordance with DIN EN 1SO 14001:2015 and our
energy management system in accordance with DIN EN ISO 50001:2018. As part of our IMS, we are committed to ensuring the
availability of all information and resources required to achieve our goals and energy targets and to fulfil applicable legal
requirements and other requirements relating to the environment, energy efficiency, energy use and energy consumption.

We are also committed to the continuous improvement of our energy-related performance and our integrated management
system, as well as to promoting the procurement of energy-efficient products.

Remscheid, May 2026

G

%ﬁ%’ﬂ /ﬁ{%m 'ﬂ mclu )@{;Ewgm(/ﬁL

Matthias J. Hoffmann ~ Guido Schmidt

(Managing Partner) (Managing Director)

L

25/09/2026 HAZET corporate policy 15



Environmental management
Environmental and energy policy, health and safety at work

®
HAZET

Das Werkzeug

The prudent use of resources, an active approach to environmental
protection, and safeguarding the health and safety of our employees are
all part of our corporate responsibility.

Corporate environmental protection to us means looking at, analysing
and improving company processes in their entirety. This also applies
when procuring our energy, raw and auxiliary materials where we
consider ecological criteria and prefer suppliers who place a similarly
high amount of importance on environmental protection as we do.
Negative impacts on the environment can only be reduced by taking
appropriate care during production and provision of services. We have
paid particular attention to energy.

We are committed to reducing our energy consumption and our energy-
related performance in the long term and increasing our energy
efficiency as part of a CIP.

A matter of course: Compliance with all labour protection laws

An integral part of our occupational health and safety policy is to design
the organisation and facilities in such a way that the health and safety of
our employees is not impaired. Hazard and stress analyses are carried
out for this purpose. Preventive measures and continuous improvement
are at the forefront of this.

25/09/2026
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ZERTIFIKAT

Das Workzeug

Die AGQS Qualitats- und Umweltmanagement GmbH bestétigt, dass
das Unternehmen

HAZET-WERK

Hermann Zerver GmbH & Co. KG

Guldenwerther Bahnhofstrale 25-29

42857 Remscheid

Deutschland

mit den im Anhang genannten Standorten

fiir den Geltungsbereich

Entwicklung, Konstruktion, Herstellung sowie Vertrieb
von Hand-, Spezial- und angetriebene Werkzeuge,
Drehmomenttechnologie sowie Betriebs- und
Werkstatteinrichtungen inkl. Service-Center

ein Managementsystem eingefiihrt hat und aufrecht erhéit. Ein Audit,
dokumentiert in einem Bericht, hat bestatigt, dass dieses
Managementsystem die Anforderungen der folgenden Norm erfullt:

DIN EN ISO 9001:2015/ DIN EN ISO 14001:2015

Rtmscheid, 2024-01-24

reditierungsstelle
0-2M-18078-01-00

AGQS Qualitats- und Audit 582-QMS/UMS-R00
Umweltmanagement GmbH Zertifikat 582-QMS/UMS-93-00
Elberfelder Stralle 77 Glltig ab 2024-02-10
D-42855 Remscheid Giiltig bis 2027-02-09
email@aggqs.de Erstzertifizierung 1993 QW/2003 UM
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Anhang zum Hauptzertifikat 582-QMS/UMS-R00

Standort 01

HAZET-WERK

Hermann Zerver GmbH & Co. KG

am Standort / mit dem Geltungsbereich

ther 25-29, 42857

Entwicklung, Konstruktion, Herstellung sowie Vertrieb von Hand-, Spezial- und angetriebene
Werkzeuge, Drehmomenttechnologie sowie Betriebs- und Werkstatteinrichtungen inkl. Service-Center

Standort 02
HAZET-WERK
Hermann Zerver GmbH & Co. KG
am Standort / mit dem Geltungsbereich
46, 52525 Heil

Herstellung von Hand- und Spezial Werkzeugen sowie Vertrieb von Hand-, Spezial- und angetriebenen
Werkzeugen, Drehmomenttechnologie sowie Betriebs- und Werkstatteinrichtungen

Standort 03

HAZET-WERK

Hermann Zerver GmbH & Co. KG

am Standort / mit dem Geltungsbereich

Am Langen Siepen 13-15, 42857 Remscheid
Konstruktion und Herstellung von Betriebs- und Werkstatteinrichtungen

.

Standort 04

HAZET-WERK

Hermann Zerver GmbH & Co. KG
am Standort / mit dem Geltungsbereich

85, 42857
und Herstellung von D

Rémscheid. 2024-01-24

AGQS Qualitéts- und Audit

582-QMS/UMS-R00

Umweltmanagement GmbH Zertifikat 582-QMS/UMS-93-00
Elberfelder StraRe 77 Giiltig ab 2024-02-10
D-42855 Remscheid Giltig bis 2027-02-09

email@agqgs.de Erstzertifizierung 1993 QM/2003 UM

Certificate for the management system according to
DIN EN ISO 9001:2015 / DIN EN ISO 14001:2015

HAZET environmental management

16



Environmental management
Environmental and energy policy, health and safety at work

®
HAZET

Das Werkzeug

In the area of environmental protection, occupational safety and energy
management, we consider it our duty to fulfil all official requirements, laws
and regulations as well as customer-specific requirements.

In all measures to protect the environment and optimise energy efficiency,
we are guided by the best available and economically viable technology.

Successful environmental protection and occupational safety as well as the
optimisation of our energy efficiency can only be achieved through the
active participation of all employees. Qualification, information and
motivation of all employees provide the basis for this. This is achieved
through training, instruction and an appropriate information policy. We want
to maintain an open and objective dialogue with our business partners,
employees, authorities and the interested public and are open to
suggestions for improvement.

One of our goals is the continuous improvement of our management
system. Within the management system, we have the opportunity to
identify and monitor all quality, environmental, energy and occupational
health and safety-related procedures and processes. Monitoring the
system ensures its effectiveness and recognises any potential for
improvement.

25/09/2026
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ZERTIFIKAT

Das Werkzoug

M Acos

Die AGQS Qualitats- und Umweltmanagement GmbH bestétigt, dass
das Unternehmen

HAZET- WERK

Hermann Zerver GmbH & Co. KG

Guldenwerther Bahnhofstralle 25-29

42857 Remscheid

Deutschland

mit den im Anhang genannten Standorten

fir den Geltungsbereich

Entwicklung, Konstruktion, Herstellung sowie Vertrieb
von Hand-, Spezial- und angetriebene Werkzeuge,
Drehmomenttechnologie sowie Betriebs- und
Werkstatteinrichtungen inkl. Service-Center

ein Managementsystem eingefiihrt hat und aufrecht erhélt. Ein Audit,
dokumentiert in einem Bericht, hat bestétigt, dass dieses
die gen der Norm erfillt:

DIN EN ISO 50001:2018

Rgmsoheid, 2024-01-24

email@agqs.de Erstzertifizierung

Akreditierungsstelle
78

AGQS Qualitats- und Audit 582-EnMS-R00
Umweltmanagement GmbH Zertifikat 582-EnMS-15-00
Elberfelder Strae 77 Giiltig ab 2024-02-13
D-42855 Remscheid Gilltig bis 2027-02-12
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Anhang zum Hauptzertifikat 582-EnMS-R00

Standort 01

HAZET-WERK

Hermann Zerver GmbH & Co. KG
am Standort / mit dem Geltungsbereich

Gilldenwerther BahnhofstraBe 25-29, 42857 Remscheid

Entwicklung, Konstruktion, Herstellung sowie Vertrieb von Hand-, Spezial- und angetriebene
Werkzeuge, und inkl, Service-Center

Standort 02
HAZET-WERK
Hermann Zerver GmbH & Co. KG
am Standort / mit dem Geltungsbereich
46, 52525 Hei
Herstellung von Hand- und Spezial Werkzeugen sowie Vertrieb von Hand-, Spezial- und angetriebenen
sowie -

Standort 03
HAZET-WERK
Hermann Zerver GmbH & Co. KG
am Standort / mit dem Geltungsbereich
Am Langen Siepen 13-15, 42857 Remscheid
Konstruktion und Herstellung von Betriebs- und Werkstatteinrichtungen
Standort 04
HAZET-WERK
Hermann Zerver GmbH & Co. KG
am Standort / mit dem Geltungsbereich
ing| 85, 42857
Konstruktion und Herstellung von Drehmomentiechnologie

Rtmscheid. 2024-01-24

AGQS Qualitats- und Audit 582-EnMS-R00
Umweltmanagement GmbH Zertifikat 582-EnMS-15-00
Elberfelder Stralle 77 Giiltig ab 2024-02-13
D-42855 Remscheid Gilltig bis 2027-02-12
email@agqs.de Erstzertifizierung 2015

Certificate for the energy management system in accordance with DIN EN 1SO 50001:2018

HAZET environmental management




Green energy

HAZET

Das Werkzeug

®

25/09/2026

HAZET has been using
exclusively CO2-neutral
green electricity since 2013.

(O Klimalnves

epts

OKOSTROMZERTIFIKAT

Zertifikat Nr. 2026-8420-0001

Hiermit bestatigen wir der In Kooperation mit:
HAZET-WERK Hermann Zerver

GmbH & Co. KG
GEEGY . oEETT 0 m@d

in 42857 Remscheid

den Bezug von Okostrom ausschlieBlich aus Anlagen erneuerbarer Energien mit den gesetzlich vorgesehenen
Umweltstandards.

Die Okostrom-Her i aus Anl die die g lich vorgeseh
erfiillen und die an das europaische Stromnetz angeschl sind. Sie P dem
gepriften Kriterienkatalog OKOSTROM der Klimalnvest Green Concepts GmbH.

Fiir den Strombezug aus erneuerbaren Energien in Hohe von 10.800 MWh erfolgt eine fortlaufende
Entwertung der Okostrom-Herkunftsnachweise im Zeitraum vom
01. Januar 2026 bis zum 31. Dezember 2027.

Bei der Erzeugung der Strommenge werden bis zu 3.501 Tonnen COz weniger an die Atmosphire
abgegeben als beim durchschnittlichen, deutschen Strommix zum Zeitpunkt der Zertifikatserstellung.
Hinzu kommt die jeweilige CO2-Kompensation der Vorkettenemissionen der erneverbaren Energieanlagen
in Hohe von voraussichtlich 111,1 Tonnen gemal Produkt-Kriterienkatalog.

Die Entwertung gem. 5 30 der und i is-Durchfihrung: g wird Uber das
Okostrom-Herkunftsnachweisregister des Umweltbundesamtes durchgefiihrt und bestatigt.

f

{ [/
\'\‘1._\&/
fobst Jenckel
imalnvest
Green Concepts GmbH

.de - Kitmainvest Green Concepts GmbH

Certificate until end of 2027

HAZET Green energy
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DAkkS-accredited calibration laboratory ZHiEﬂ

Das Werkzeug

{paas (0

Deutsche Akkreditierungsstelle

Anlage zur Teil-Akkreditierungsurkunde D-K-17638-01-02 mﬁﬂn‘ llllll -
Our calibration laboratory is accredited by the Deutsche B R
Akkreditierungsstelle GmbH (German National Accreditation Body, Berlin, = T T
DAKKS for short). We can calibrate not only the torque range, but also the o =
rotation angle range. This covers the complete functional range of our ‘““‘"":':‘m"‘":"”’“"““‘“
indicating (sTAC) and triggering torque wrenches. The customer receives a et e ot 1

calibration certificate for each calibrated wrench.

The range of services offered by our calibration laboratory includes the
following calibration services at the Plant IV site:

» Torque wrenches with a display in accordance with s g s i et -
DIN EN ISO 6789-2:2017

* Release torque wrenches in accordance with DIN EN ISO 6789-2:2017

« Angle-of-rotation test in accordance with e At o -
VDE/VDI 2648’ Part 2 2007-03’ eXCIUdIng Clause 42 Anlage zur Teil-Akkreditierungsurkunde D-K-17638-01-01 ::::d::\::,w
nach DIN EN ISO/IEC 17025:2018
Procedures applied under the flexible accreditation scheme: s o =
» Rotation angle test in accordance with ::::,“::w S —
VDE/VDI/DKD 2648-Part 2: 2024-05 excluding clause 7.5 S —— | T
» Torque wrenches with a display in accordance with e ek o
DIN EN ISO 6789-2:2017 — :
+ Release torque wrenches in accordance with DIN EN ISO 6789-2:2017 S

Certificate for the calibration laboratory in accordance with DIN EN ISO/IEC 17025:2018

25/09/2026 HAZET environmental management 19



Supply Chain Due Diligence Act [LKSG] 1/4 erma iav YHAzET |

Das Werkzeug

Extract from our supplier declaration:

Due diligence process

The supplier is requested to introduce a due diligence process and to
ensure that its suppliers and sub-suppliers comply with the standards
required in this document. The due diligence process must include at
least the following aspects:

» A complaints mechanism with documentation of incidents and the
corrective measures taken

* A risk management system that includes regular analyses to identify
potential risks in the supply chain, especially among direct suppliers

« Anchoring preventive measures in our own business area to avoid
social and ecological grievances

» Designation of a responsible person within the organisation for
monitoring and controlling the sustainability requirements

25/09/2026 Supply Chain Due Diligence Act [LkSG] 20



Supply Chain Due Diligence Act [LKSG] 2/4 (erma iaw YHAzET |

Das Werkzeug

Prohibition of slavery/forced labour
This includes any work that is required of a person under threat of
punishment and who has not volunteered to do so

Ban on child labour
The minimum age for employment must not be less than the age at
which compulsory schooling ends and under no circumstances less
than 15 years of age

Disregarding the freedom of association is prohibited
Employees and employers may join together in associations to jointly
protect their interests

Prohibition of discrimination
Unequal treatment in employment based on nationality, ethnic origin,
social background, etc. is prohibited.

Corruption
Any kind of corruption is not to be tolerated

25/09/2026 Supply Chain Due Diligence Act [Los] 21



Supply Chain Due Diligence Act [LKSG] 3/4 erma iav YHAzET |

Das Werkzeug

Health and safety in the workplace
There should be no risk of accidents at work or work-related
health hazards.

Appropriate remuneration
Withholding an appropriate wage is prohibited

Respect for human dignity
Violence, intimidation, bullying, sexual harassment and other
assaults are prohibited

Environmental protection

The environmental impact is to be continuously minimised and
environmental protection constantly improved.

Money laundering
Funds are to be obtained exclusively from legitimate sources

25/09/2026 Supply Chain Due Diligence Act [LkSG] 22



Supply Chain Due Diligence Act [LKSG] 4/4 erma av YHAzET |

Das Werkzeug

Waste water and waste
Waste must not have any harmful effects on air, soil, water or the
health of employees

Preserving the foundations of life
It is prohibited to cause harmful soil change, water pollution, air
pollution, harmful noise emissions or excessive water consumption

Exploitation of resources

Great importance is attached to environmentally friendly design and
resource-saving production for all products. The exploitation of rare
natural resources is to be avoided.

25/09/2026 Supply Chain Due Diligence Act [LkSG] 23
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Our commitment to upholding the fundamental principles ILO ZHF'ZET7
(International Labour Organization) Das Werkzeug

lr \) International
41(0)3

Advancing SOCIa|JUStICE promoting decent work
alized a cy of the United Nations

Labour
**.....(J, Organization

Five basic principles determine how the ILO sees itself and how it acts: The International Labour Organization (ILO) was founded

in 1919 and became the first specialised agency of the
United Nations in 1946. It is responsible for the
development and implementation of international labour
and social standards.

The ILO is the only organisation in the United Nations
system with a tripartite structure, i.e. governments, trade
unions and employers' associations sit together on all
committees.

. Freedom of association and the right to collective bargaining
. Elimination of forced labour
. Abolition of child labour

In dialogue with its member states and social partners, the
ILO develops procedures for formulating, reviewing and
enforcing international labour standards, such as basic
social protection.

The ILO's central demand is to create decent work for all.
To this end, it is in constant dialogue with the member

https://www.ilo.org/resource/conference-paper/ilo-1998-declaration-fundamental-principles-and- states — including Germany

. Prohibition of discrimination in employment and occupation

. Occupational health and safety

rights-work-and-its-follow

25/09/2026 Commitment to comply with the fundamental principles of the ILO 24
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Overview of total energy requirements ZHE7

Das Werkzeug

An energy management system
certified to ISO 50001 helps
HAZET to continuously reduce its
Base year energy consumption.

ssee 9% 120 8% 50

the corona virus

Energiebedarf in kWh fur verschiedene
Nutzungen

Total energy consumption has
been reduced by 17% since 2021.
+39% transport

-32% gas heating This is the result of numerous
individual measures and the

-24% gas production energy teams set up at each site.

We are working together to use
-16% electricity less and less energy.

2021 2022 2023 2024 2025

B Strom Gas Produktion Heizung = Transport

25/09/2026 HAZET - Electricity and gas at a glance
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The figures at a glance:

Employees

ZHFI ZE T

Das Werkzeug

25/09/2026

Employees:

HAZET offers its employees job
security. Staff turnover is minimal and
the number of employees has remained
constant over the years.

With a constant number of trainees,
HAZET ensures the next generation of
employees, as the company primarily
trains for its own needs.

An average of 10 apprentices are
trained each year.

e
640
620
600

580

560

HAZET — Number of employees

540
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Number of employees

617
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Production with a high degree of vertical integration ZHF'ZE T7 )

Das Werkzeug L

Production:

the highest standard whilst conserving
resources.

The finish is, quite literally, a sight to
behold.

A prime example is the integration of
laser cutting technology with punching,
bending, welding, powder coating and
installation within a single plant.

Thanks to the high level of vertical
integration, a finished tool trolley from our
‘Assistent’ range is produced in a single
factory from a single sheet of metal.

Employees in Production at Plant 111

25/09/2026 HAZET — Production 27



Our plants at a glance

®

Das Werkzeug

25/09/2026

Plant |

Main plant, production and administration in Remscheid:
development, design, forging and quality assurance

Plant Il

Production and logistics centre in Heinsberg:
warehouse, electroplating and production machinery

Plant Il

Production and procurement in Remscheid:
production (tool trolley "Assistent"), sheet metal processing

Plant IV

Assembly and calibration of torque wrenches in Remscheid

o

-efficient building refurbishment is always taken into account for all renovations

HAZET — Plants at a glance
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Overview of Plant 1 - Remscheid (Gildenwerth) ZH’C'ZE’?

Das Werkzeug

Renewals 2025:

« Energy savings in die heating

« Commissioning of the photovoltaic system
Implementation Plan 2026:

» The possibility of making greater use of

the waste heat from the forges is being
investigated

» Making heating even more efficient with
advanced control systems

» Installation of a new energy metering
system

25/09/2026 HAZET - Plant |, Glildenwerth 29



Overview of Plant 2 - Heinsberg VHAZET |

Das Werkzeug

Renewals 2025:

* Reducing the temperature in the logistics
area in line with demand > 45,000 kWh
energy saving

« Commissioning of the photovoltaic system

Implementation Plan 2026:

» Conversion of the storage areas to LED
lighting, including a new control system

» Installation of a new energy metering
system

25/09/2026 HAZET — Plant Il, Heinsberg 30



Overview of Plant 3 - Remscheid (Am Langen Siepen) ZH'C'ZET7

Das Werkzeug

Renewals 2025:

« Conversion to thermally insulated glazing
with energy savings > 60,000 kWh

Implementation Plan 2026:

« Conversion to thermally insulated glazing
with energy savings > 30,000 kWh

» Conversion of the ‘bending table’ production
area to LED lighting

» Installation of a new energy metering
system

31
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Overview of Plant 4 - Remscheid (Vieringhausen) ZH£7

Das Werkzeug

Implementation Plan 2026:

» Installation of a new energy metering
system

=
(pakis
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Hazet-Werk Hermann Zerver GmbH & Co. XG
Giilderwerther Bahwhofstralle 25-29, 42857 Remscheid
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Sustainability measures ZHF'ZET
P rOd u CtS Das Werkzeug /'/

Sustainable economic management has been an important central pillar of the HAZET corporate strategy for many years.
Not only are the entire company processes optimised in terms of ecological, economic and social aspects, but the products are
also designed to be highly resilient, durable and easy to repair.

High loading capacity

In tests carried out on the company's own test benches, the tools withstand loads well above the limits set by
the DIN standards.

Long service life

We simulate between 50,000 and 100,000 cycles under load, such as those experienced by ratchet wrenches and
torque wrenches. Tool trolleys are operated 50,000 times under full load on special test benches.

High recyclability

At the end of their long service life, our hand tools are 100% recyclable.
Thanks to our participation in disposal systems for electrical appliances, most of the components can also be recycled.

25/09/2026 HAZET — Sustainability — Products 3



Our innovations — we set the standard ZH£7

Das Werkzeug

 We are open to new trends and developments in the
tool market. In doing so, alongside our tried-and-tested
quality, we often set new standards in technology
and/or functionality ourselves — always striving to
provide our users with a truly inspiring experience

We work in close collaboration with industry, the
automotive sector and the commercial vehicle sector
as a reliable development partner

SSRRENRRNRR R RN Raias.
.

A

25/09/2026 HAZET — Innovations 4



Our innovations — an extract ZHF'ZET

Das Werkzeug

= Grip pliers wrench series 762 and universal pliers series 760
= %4" torque screwdriver for bits SYSTEM 6004CT | 6005CT

= HiPer high performance fine-tooth reversible ratchet technology — power and precision in perfection
= Assistent 179NXXL-8D/619

= Universal and inside spring vice

= Universal spreader .= .
‘o .

= SmartCase series

= Torque wrench with HiPer ratchet technology
- T

25/09/2026 HAZET — Innovations 35



Sustainability measures
Packaging and transport

®

HAZET

Das Werkzeug

PARTSLIFE

®

The basic principle is:
= We are legally compliant and always fulfil the current German and/or international (EU) legislation!

25/09/2026
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| HAZET-WERK

[ HOCHSTE TECHNOLOGIE IN DER WERKZEUGFERTIGUNG SEIT 1868
@ EU-Konformitatserklarung C €

Der Hersteller: HAZET-WERK Hermann Zarver GmbH & Co. KG
Goldenwerther BahnhofstraBe 25-29
42857 Remscheld - GERMANY

erklért hiermit In alleiniger Verantwortung, dass folgendes Produkt:

Marke: HAZET
P Schl
Typenbezeichnung:  9022SR-1
{durch don Kunden aszufGtan)
allen der EG M (2 G)

Folgende harmonisierte Normen wurden angewandt:

EN I1SO 12100:2010 EN ISO 11148-6:2012
EN IS0 15744:2008 EN ISO 28927-2:2009 + A1:2017

Dokumentationsverantwortlicher ist:

Dirk Nicolaus (Leltung Qualitat und Service)

HAZET-WERK Hermann Zerver GmbH & Co. KG - Gldenwerther Bahnhofstrade 25-29
42857 Remscheld - Deutschland

Unterschrift und Datum der Ausstellung: A

Dirk Nicokws {Leung Quaktist und ?‘avtd

Remscheid, den 02.09.2025

N 17874 o Pucs mab s et s 1o
Goaict, Mabtuas J. Hoftrarn Gudds Schenet
Werk 1 Remacheld DELTSCHLAND
42087 Rurrencress 42004 lamachudt Hemtarg  Werk 3 Mamschert  Wark 4 Rlermached
- Gikemuthy 200461 . @2 TR0 szmumm 0867 Aemecheid 42657 Remachess

Batrhotirate 35-20 we hazslce  tew 1315

HAZET-£01 2000 EU- Kok ENbI 1. 03 2000/ ctyé3

[ HOCHSTE TECHNOLOGIE IN DER WERKZEUGFERTIGUNG SEIT 1868
@ EU-Konformitatserklarung c €

Der Hersteller: HAZET-WERK Hermann Zerver GmbH & Co. KG
Goldenwerther BahnhofstraBe 25-29
42857 Remscheld - GERMANY

erkiért hiermit in alleiniger Verantwortung, dass folgendes Produkt:

- HAZET=-WIERK j

Marke: HAZET
Typenbezeichnung:  9012ECO
{durch den Kunden auszufUlien)
allen der EG (2¢ G)

Folgende harmonisierte Normen wurden angewandt:

EN 1SO 121002010 EN ISO 11148-6:2012
EN ISO 15744:2008 EN ISO 28927-2:2009+A1:2017

Dokumentationsverantwortlicher ist:

Dirk Nicotaus (Leltung Qualitat und Service)

HAZET-WERK Hermann Zerver GmbH & Co. KG - Glidenwerther Bahnhofstra8e 25-29
42857 Remscheld - Deutschland

Unterschrift und Datum der Ausstellung: I.A. . R
. Difk Nichisus (Leung Qualtit und Servical

Remscheid, den 15.01.2026

AATET-NERYCHarrdon Zurver Qe & Co. 68+ Wkt A 17004~ P Ak e v ermilungigas.  Wipptl 118 11004
2 Hoftrurn, Guads Scheset
Waerk 1 Remmacheid GERMANY
42857 Rurreschasd 42604 Flamschudd k2 Hoimaburg  WWerk 3 lamachext  Wark 4 Rarmached
- Gierwethy 00481 ® 49291 TR0 GRS Henstay 2657 Remecheld 42657 Remeches
Bavhotirate 3530 e hazetoe  +o inkdheon de 1315

HAZET — Sustainability — Packaging and transport
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Sustainable activities HazET [

Das Werkzeug

Conversion of the vehicle fleet to electric or hybrid vehicles:

Wall boxes installed at all parking spaces in the HAZET underground car park

Increased use of recycled materials:
« All remaining plastic packaging will be 100% recyclable in future

* For several years now, the promotional bags have been made from 100% recycled material (RPET).
Once used, these are also fully recyclable.

25/09/2026 HAZET — Sustainable activities 37



Safety at work ZH"ZE T7 :

Das Werkzeug

The standard of safety measures at the HAZET plants often exceeds the requirements set out in the relevant standards.
In order to ensure the highest level of safety in every case, the following measures are applied:

There are in all areas of the company: Standard measures:
* Trained first aiders * First aid kits

« Evacuation assistants * Fire extinguishers

» Operating instructions * Protective clothing

» Training of employees (annually) * Hearing protection

— on handling hazardous materials
— on lifting weights

* Eye showers in required areas

* Defibrillators at Plants | and |l

* Fire safety concept

 Legal database

» Multiple escape and evacuation plans

25/09/2026 HAZET — Safety at work 38



Responsibility HazET]

Das Werkzeug

HAZET demonstrates responsibility for 3
safety and sustainability. *

The following are available for all
relevant areas:

* Fire Safety Officer
» Water Protection Officer

* Waste Manager

» Environmental Protection &
Occupational Safety Officer

» Safety Officer (LBA)
» Data Protection Officer

1 ‘ - | : =
i s g (.
' Ll — oy

* Noise Protection Officer (Forge)
* Etc.

Logistics area at HAZET Plant I

25/09/2026 HAZET — Responsibility 39
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Report on Gender Equality and Equal Pay 1/2 ZH"ZET7
Das Werkzeug
SECTION 21 REMUNERATION TRANSPARENCY ACT SHARE OF MEN / WOMEN
Number of employees as at 31/12/2025: 598 31/12/2025: 598
Average total number of female employees: 114 31/12/2025: 114 (~approx. 19% female quota)
Average total number of male employees: 484 31/12/2025: 484
Average number of female employees working part-time: 35 FE== EMPLOYEES:
Average number of female employees working full-time: 79 —— HAZET offers its employees job security, Staff
: oo ool turnover is minimal at 5.9 %. The number of
Average number of male employees working part-time: 7 e SRS S (e Consal: Gver s
. . ) R — years. With a constant number of trainees,
Average number of male employees working full-time: 477 = A ————
e e employees — the company primarily trains for
its own needs. An average of 10 apprentices
s o= are trained each year.

25/09/2026
HAZET — Eaual ooportunities and nav



Report on Gender Equality and Equal Pay 2/2
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Das Werkzeug /
s JET

SECTION 21 REMUNERATION TRANSPARENCY ACT

Measures to promote equality and their impact

Monthly subsidy to the Adolf Clarenbach parish daycare centre in Reinshagen for "day care"
Co-operative contacts with kindergartens and schools in the surrounding area
Provision of home office options and mobile working

Flexible working hours / flexitime
Possibility of part-time employment / reduction in working hours

Girls' and Boys' Day programme

VVVVYYY

Measures to promote equal pay

» Application of the framework wage agreement for the metal industry in North Rhine-Westphalia with person-
independent job descriptions with the involvement of the works councils

Remscheid, May 2026
Zerver Verwaltungsgesellschaft mit beschrankter Haftung, Remscheid

S Mo foffetion ok Jobuid-

Matthias J. Hoffmann G-uido Schmidt
(Managing Partner) (Managing Director)

41
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Nationalities | Fluctuation | Training YHazeT]

Das Werkzeug

Fluctuation:

Number of departures in relation to the average number of
employees

Nationalities: 2025

] ] . . Total departures 36

Amongst the approximately 600 staff members, there are 18 different nationalities:  [of which voluntary resignations 14

German Bosnian French Greek Iraqi Total entries 17

ltalian Jordanian Croatian Macedonian Dutch - — —

. . . . verage number of employees

Austrian Polish Portuguese Romanian Spanish

Tunisian Turkish Ukrainian Number of departures in relation to 593%
average number of employees in %
Number of voluntary resignations
compared to the average number of 2.31%
employees in %

Training; Proportion of voluntary resignations out 38.9%
of total departures i

As a rule, we invest > € 100,000 p.a. in training for our employees:

Year 2020 2021 2022 2023 2024 2025 * While the turnover rate in Germany was still

33.1 % in 2019, it fell to 29.8 % in the pandemic
Actual costs | 109,568.17 € | 79.142.94 € | 87,849.54€ | 16513583 € | 162,057.13 € | 154,830.27 € | REAi =y

In 2021, however, the tumover rate rose again to
31.2% (average for all sectors).

Disruption caused by the corona virus!

In the metal and electrical industry, the turnover
rate is 17.0% (source: qualitrain).

CONCLUSION: HAZET has a very low staff
turnover rate of just 5.93 per cent!

25/09/2026 HAZET - Fluctuations — Training -



HAZET — An award-winning training company

®

HAzET [

Das Werkzeug

Attracting, promoting and retaining young talent is one of
our most important assets:

Every year, we train an average of 10 young people, who receive the
‘key to their future careers’ with us!

We train the following professions as required [m/f/d]:

* Industrial mechanic

* Toolmaker

» Specialist for metal technology

* Industrial clerk

» E-commerce business specialist

« Commercial specialist for office management

* IT business specialists

» Media designer, specialising in digital and print
* Machining mechanic

« Mechatronics technician

« Warehousing specialists

» Metallurgical process engineer

 Technical product designer

» Dual-track degree programme in Business Administration

25/09/2026 HAZET — Award-winning training company

Bergische Industrie- und Manddskwmc
w uppertal-Solingen-Rems

URKUNDE

Hazet Werk Herrmann Zerver GmbH & Co KG

engagiert sich im Rahmen des Projekts
+Ausbildungsbotschafter/innen
NRW Unterwegs fur kein Abschluss ohne Anschluss”

in besonderer Weise fiir die duale Berufsausbildung und
den Fachkraftenachwuchs.

In Anerkennung dieses besonderen Engagements verleint die Bergische
Industrie- und Handelskammer Wuppertal-Solingen-Remscheid
diese Ehrenurkunde.

Wuppertal, 10. Marz 2023

Henner Pasch Mlchael Wenge

Préasident Hauptgeschaftsfihrer

oo vou
Bundesministerium

T ) (R @)
iy wdF

ey Sk Bt 1 W9 et
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HAZET — An award-winning training company YHAzET |

®

Das Werkzeug

Attracting, promoting and retaining young talent is one of our
most important assets:

For this reason, we naturally also get involved in the annual
event known as the
'Girls Day — A Day for Girls’ Futures!'

GirlsDa
Méadchen-Zukunftstag
Nachhaltigkeitszertifikat Girls’Day 2026

Dieses Zertifikat® besﬁitif. dass das Unternehmen »HAZET-Werk Hermann Zerver GmbH & Co. KGx im
Rahmen des Girls'Day ar
HAZET - Vorstellung verschiedener Ausbildungsberufes durchgefiihrt hat.

23. April 2026 erfolgreich ein Angebot mit dem Titel »Ein Tag in der Ausbildung bei

Anzahl der angebotenen Platze: 5
Berufshereich: Maschinenbau
Berufshezeichnung(en): Fachkraft - Metalltechnik, Industriemechaniker/in, Mechatroniker/in,

Zerspanungsmechaniker/in

Mit diesern Engagement leistet das Unternehmen sHAZET-Werk Hermann Zenver GmbH & Co. KGs einen

Beitrag zu:

mehr Chancengleichheit in Bildung und Beruf,

klischeefreier Berufsorientierung,

und einer nachhaltigen, diskriminierungssensiblen Gesellschaft.

Das Unternehmen unterstitzt damit inshesondere folgende Ziele fiir nachhaltige Entwicklung (SDGs) der

Vereinten Nationen:

GESCHLECHTER- l WENIGER
UNGLEICHHEITEN

GLEICHHEIT

www.glrls=day.de

Q lmdlmininﬂiul:n )
| EREE i s kompetenzz &

25/09/2026 HAZET — Award-winning training company
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HAZET Employees | Corporate Benefits 1/2 \}.
Das Werkzeug I

=  Compatibility of leisure, family and career through flexible working hours (flexitime arrangements)
= Free bridging days & company shutdown between Christmas and New Year

= 30 days holiday

= 8 collectively agreed additional days of leave for shift work, parenting and caring

= Possibility of home office / mobile working

= Pay in line with collective agreements including holiday, Christmas and special payments

= Free water at various water dispensers throughout the company

= “JobRad” bikes

= Free employee car park

= Staff recruitment

= The HAZET Benefits Portal, exclusively for HAZET staff, offers a wide range of attractive deals from leading brands
across all relevant areas of life — such as technology, travel, fashion, home and much more.

= Employee events (company and Christmas parties)

25/09/2026 45
HAZET — Employee benefits



HAZET Employees | Corporate Benefits 2/2 YHAZET |

Das Werkzeug

» Raffle of tickets for events and concerts

» Specialised further training opportunities through professional development

* Induction and support for new employees

» Ergonomically designed workstations, including height-adjustable desks and state-of-the-art IT systems
» Health measures and company medical care

= Company pension scheme ("metal pension")

= Open, informal company culture

» Flat hierarchies

= Direct train and bus stops on the doorstep

= Money for fares

25/09/2026 HAZET — Employee benefits 46



HAZET staff | Vmz=r 78

Joint activities — examples Das Werkzeug

= Company runs — joint participation in the Remscheid Company Run, the Rontgen Run,
the Wuppertal Suspension Railway Run and the Cologne Marathon

» Rad am Ring — Participation with a team at the Nurburgring

= HAZET — Male voice choir

=  Summer/ family party to mark company anniversaries (at least every 5 years)
= Joint activities between different departments, often in the run-up to Christmas
= Special familiarisation days for our new trainees

= Joint Christmas party

25/09/2026 HAZET — Joint employee activities 47
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Local involvement 1/2 Das Werkzoug
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/
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LA s JET

= Monthly subsidy to the Adolf Clarenbach parish daycare centre in Reinshagen for "day care"

\
\
\
\

We support:

= Volunteer fire brigade, RS-Hasten and the Remscheid professional fire brigade with tool requirements
» Heinsberg Carnival Club

= Repair Café ‘Machbar’, Wuppertal

= Shooting Club Wildschutz Aue

» Classic car rally 'Hasten Historic'

= TV Hasten Football Club's youth team

= VB Marathon Remscheid football team

» Bridge Festival 125 Mingsten Brucke

» Glass Workshop in Solingen

» Flood victim aid 2021 for 2 families, Alte Schlossfabrik, Remscheid Helps the Ahr Valley

= Bergische Universitat Wuppertal, Mechanical Engineering Student Council — Annual:
HAZET Starter Set for First Year Students

» House Park Festival in Remscheid Stadtpark

= |ce rink, Remscheid Christmas Market

25/09/2026 HAZET — Local involvement 48
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HAZET does more | ZHF'ZET

Local involvement 2/2

Das Werkzeug L

We support:
= Remscheid Christmas Market, ice rink
= Refugee aid Ukraine — free provision of our company apartment at Plant 3

» Temporary support for the RWTH, Aachen in research projects, e.g. Moon Aixperts, Tachyon Hyperloop, Ecurie Aix (Formula
Student E-Racing Team), Sonnenwagen Solar Racing Team

Cooperation arrangements with:

» BZI — Vocational Training Centre for Industry, Remscheid

» GBG - Gertrud-Baumer Grammar School, Remscheid

= Sophie-Scholl Comprehensive School, Remscheid

= University of Wuppertal, Formula Student ‘Green Lion Racing Team’

= Junior Uni, Wuppertal — Remscheid branch

= Offer of internship positions for local enquiries

= Endowed professorship in ‘New Manufacturing Technologies and Materials’ at the University of Wuppertal
for the period 2014-2020, with total funding from HAZET amounting to €150,000

25/09/2026 HAZET — Local involvement 49



Thank you for your attention! HAzET [

Das Werkzeug

HAZET-WERK

Guldenwerther Bahnhofstral3e 25 — 29
D-42857 Remscheid

Phone +49 (0) 21 91/ 7 92-0

Email: info@hazet.de

www.hazet.de
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